
Article  1 Insurance 
 
 Sec. 1.1 Disability Insurance.  The District provides, at no cost to all regular employees, a 

Disability Income Plan which provides the following benefits after being off work for 
thirty (30) calendar days.  This plan as summarized below is more specifically 
described in the Valley Center M.W.D. Group Insurance Plan Booklet available 
through Human Resources. 

 
  (a) Monthly benefit equal to 66-2/3% of employee's monthly earnings, as 

determined by the policy document. 
 
 (b) Benefits will be payable until the employee ceases to be disabled, dies, or 

attains the maximum benefit period from the date of disablement, as 
determined by the policy document. 

 
 (c) All benefits received through this plan will be coordinated with and reduced by 

the total amount of any "other income benefits" as provided by the policy 
document (such as worker's compensation or social security), so as not to 
exceed 66-2/3% of the employee's monthly salary at the time the disability 
occurred. 

 
 (d) Disability payments in combination with any "other income benefits" shall be 

supplemented with sick leave, vacation leave, or any other accumulated leave, 
if available, to enable the employee to receive his/her full, normal salary.  At no 
time shall an employee collect disability payments in combination with "other 
income benefits", supplemented by accumulated leave that would exceed 100% 
of the employee's normal salary. 

 
 (e) In the event of conflict between this Code and the policy document, the policy 

will prevail. 
 
 Sec. 1.2 Life Insurance.  In addition to that provided in the District's Retirement Plan 

discussed in Section 8.1, the District provides Group term life insurance (including an 
Accidental Death and Dismemberment benefit) policies on behalf of all regular 
employees.  Coverage begins the first of the month after thirty (30) days of 
employment, at no cost to all regular employees, in the amount of four (4) times the 
employee's annual salary plus $85,000.  The amount of coverage for employees 
hired after July 1, 2013 shall be two (2) times the employee’s annual salary plus 
$85,000.  The employee has the right to designate a beneficiary for each policy and 
change that designation at any time. The plan is more specifically described in the 
Group Insurance Plan booklet available through Human Resources. 

 
  Optional employee/spouse individually owned life insurance policies may be 

purchased with 100% of the premium(s) paid by the employee through monthly 
payroll deduction.  Information on this optional benefit is available through Human 
Resources.  
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Sec. 1.3 Medical Insurance.  The District provides a choice of medical insurance plans for all 
regular employees, spouses, domestic partners registered with the State of 
California (Domestic Partner), and their families beginning the first of the month after 
thirty (30) days of employment.  Effective January 1, 2015, the Kaiser Plan is the 
base major medical plan provided at no cost.  Employees may choose to upgrade to 
any of the higher cost ACWA/JPIA Anthem Blue Cross or alternative plans as may 
be offered by the District.  Employees who upgrade to a more expensive plan are 
responsible to pay the difference between the cost of the base Kaiser Plan for their 
dependent status (single, two-party, family) up to 2.5% of the employee’s annual 
salary (not including overtime, acting pay, etc.) not to exceed $250.00 per month or 
$115.38 per biweekly pay period.  The plans are more specifically described in the 
Group Insurance Plan booklets available through Human Resources.  In addition, a 
Post-Retirement Medical Insurance Plan is available to eligible retirees.  Information 
on eligibility criteria and the requirements of the Plan may be obtained through 
Human Resources. 

 
 Sec. 1.4 Dental Insurance.  Dental insurance coverage is provided for all regular employees 

and eligible dependents beginning the first of the month following thirty (30) days of 
employment.  A pamphlet that describes the Plan's benefits is available through 
Human Resources. 

 
 Sec. 1.5 Unemployment Insurance.  The District participates in the State Unemployment 

Insurance Program at no cost to the employee.  A pamphlet that describes this 
benefit is available through Human Resources.  All employees are covered by the 
plan which provides the following benefits: 

 
  (a) If an employee is separated from the District through no cause of his/her own; 

such as layoff, said employee shall be eligible to apply for unemployment 
benefits. 

 
 Sec. 1.6 Worker's Compensation.  The District provides Worker's Compensation Insurance 

coverage to all regular employees.  The following benefits are provided through the 
plan: 

 
  (a) 66-2/3% of the employee's current salary, subject to minimum and maximum 

limits determined by the State of California, is paid for disability when an injury 
occurs on the job or when a work related illness to the employee includes 
hospitalization or requires absence from work longer than three (3) working 
days. 
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 Sec. 1.6 Worker's Compensation (Cont’d) 
 
  (b) The employee receiving worker's compensation shall be paid their full monthly 

salary until their accrued sick leave is used.  The amount received from 
Worker's Compensation will be reduced from the employee's normal check.  
The amount paid to the employee by the District will be charged against the 
employee's accrued sick leave at a rate determined by dividing the employee's 
hourly rate into the salary received. 

 
  (c) All medical expenses incurred due to the injury or illness shall be paid through 

the worker's compensation plan. 
 
 Sec. 1.7 Vision Insurance.  Vision insurance coverage is provided for all regular employees 

and eligible dependents beginning the first of the month following thirty (30) days of 
employment.  A pamphlet that describes the Plan's benefits is available through 
Human Resources. 

 
Sec. 1.8 Medical, Dental, and Vision Insurance Program Participation – Retired Employees 

Hired After July 1, 2008 and Present and Past Members of the Board of Directors.  
Retired employees hired after July 1, 2008, who are not eligible for the District’s 
Retirees’ Health Benefits Plan, as well as current and former Members of the Board 
of Directors, may participate in the District’s group medical, dental, and vision 
insurance programs, unless prohibited by specific plan provisions. Participation shall 
be at the full cost of the participant, based on the District’s group rate for the selected 
insurance plan. Premiums will be billed monthly, with payment due on the first 
calendar day of the coverage month. Accounts more than 90 days past due will 
result in termination of coverage retroactive to the last paid-through date and may be 
referred to collections. Terminated accounts are not eligible for re-enrollment. 

. 
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